
The Dublin Declaration

July 11, 2008

We are coaches from many backgrounds who have gathered in Dublin to 

dialogue on the state of our emerging profession. Recognizing the value of creating 

global cohesion and clarity while honouring diversity, we are drawn together by a 

sense of urgency to capture the essence of the power of coaching in a world where 

people everywhere are encountering a time of critical change.  

Grounded in a profound belief in the value of what we do, we are sixty-three 

individuals from sixteen countries, defined by our commitment to the profession 

that energises us, our concern to see it through this pivotal moment in its 

development, and our desire to discover, dream, design, and deliver our shared 

vision for its future. 

Through twelve months of international dialogue, over two hundred and fifty 
people contributed to ten working groups to address key areas for development of 

the coaching field.  This led to the Global Coaching Convention, the first meeting 

of its kind. We have found ourselves inspired by the diversity of the participants, 

both cultural and professional. We have discovered also an exciting degree of 

common ground, beginning with a belief in the power of coaching to unlock the 

potential of people, organisations, and society. potential of people, organisations, and society. 

Additionally we have encountered a yearning for the kind of cooperation for 

which this dialogue process might serve as a model, and a desire to play a part in 

nurturing the growth of our profession in this dynamic stage of its development. 

We acknowledge with gratitude the ongoing interactions of individuals and 

groups that are leading to the emergence of a high degree of coherence and 

significance of this young profession. We affirm our commitment to the Global 

Coaching Community that includes practitioners, academics, business people, 

administrators, and professional organizations to continue pursuing this dialogue. 

At the same time we recognize the challenges that face our emerging profession, 

the conflicting approaches that might diffuse its energy, as well as the moves to 

control it from within and without that threaten to limit its ability to make its full 

contribution to individuals, organizations and society. We affirm the immediate 

imperative for the coaching community to come together to define and regulate 

itself. 

Page 1 of 2



The Dublin Declaration

July 11, 2008

Therefore, we, the delegates of the Global Coaching Convention, hereby 

declare that the individuals and organizations that comprise the Global 

Coaching Community need to:

1. Establish a common understanding of the profession through creation of a 

shared core code of ethics, standards of practice, and educational guidelines 

that ensure the quality and integrity of the competencies that lie at the heart of 

our practice. 

2. Acknowledge and affirm the multidisciplinary roots and nature of coaching as 

a unique synthesis of a range of disciplines that creates a new and distinctive 

value to individuals, organizations and society.  To accomplish this we need to 

add to the body of coaching knowledge by conducting rigorous research into 

the processes, practices, and outcomes of coaching, in order to strengthen its 

practical impact and theoretical underpinnings. 

3. Respond to a world beset by challenges for which there are no predetermined 

answers by using coaching to create a space wherein new solutions can emerge.  

In doing so we are stepping into the power of coaching as coaches and inviting In doing so we are stepping into the power of coaching as coaches and inviting 

our clients to do the same.

4. Move beyond self-interest and join with us and other members of the Global 

Coaching Community in an ongoing dialogue to address the critical issues 

facing our field, beginning with those that were identified by the ten working 

groups [see the appendices from the groups appended to this Declaration].   

Signed by coaches present at the Global Convention on Coaching, 

Dublin, July 11st 2008

Anna Booy, Diane Brennan, Stephen Brock, �oel Brosnan, Rosetta Broy, Gabriele Buzatu, Michael Cavanagh, 

Carollyne Conlinn, Lloyd Denton, Martin Down, Darren Eger, Josh Ehrlich, Paul Ellis, Alex Engel, 

Annette Fillery Travis, Maeve Finch, Ronan Flood, Johanna Fullerton, Lawrence Green, John Groom, 

Sherry Harsch-Porter, Peter Hill, Caroline Horner, Thomas Kottner, David Lane, Elisabeth Legrain, 

Lise Lewis, Ann Lohan, Akiko Maeker, Henry Marsden, Lorna McDowell, Aaron McEwan, David Megginson, 

Rafael Mies, Paul Mooney, Sera �elson, Aletta Odendaal, Gerard O’Donovan, Mats Ogren, 

Paddy Paisley, John Paisley, Justin G. Reynolds, Bernadette Riley- Murray, Suzanne Begin, Gerry Ryan, 

Kate Shaw Roy Sherry, Simone Sietsma, Gordon Spence, Reinhard Stelter, Lew Stern, Hannes Swart, 

Sunny Stout-Rostron, Marti Van Rensberg, Svenja Wachter, Anne Whyte, Leni Wildflower, Pauline Willis 

�atalie Witthun, Peter Zarris
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